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SERN PANEL DISCUSSIONS WITH FUNDERS 


OCTOBER 2019 


Panel with representatives from the Bezos Family Foundation, the Bill & Melinda Gates Foundation, 
and the Raikes Foundation at an early career fellowship capstone event 

@ Panelists introduce themselves and provide background on what kinds of research investments 
are made by each of their organizations. 

@ What are the big questions about learning mindsets — that is, growth mindset, belonging, and 
purpose/relevance — that your organizations are currently wrestling with, and how can early 
career scholars best position themselves to answer these questions? 

@ Can you give our audience a peek behind the curtain to funders’ processes, and how your 
organizations make decisions about what to fund, particularly in the context of research? For 
example, how do you meet researchers that you end up funding? What are some of the key 
components to a successful proposal and grant process? What are you and your organizations 
looking for? How do you continue to engage with funded researchers? 

@ What do you see as the greatest opportunities for the philanthropic community to center and 
advance educational equity, especially as it relates to investments in research, scientific 
synthesis, and/or data collection and sharing? How can early career scholars help contribute to 
the research community’s understanding of, and responsiveness, to these issues? 

è In your experience, what are some of the most effective ways of bridging research and 
education practice and policy, whether for mindset research in particular or other areas? What 
do you see as opportunities for improvement? 

o How might funders help academic institutions navigate the tensions between 
incentivizing and supporting scholars to engage in translation — like working with 
practitioners and policymakers to put research into action — and the focus on academic 
scholarship? 

o How do you see the role of networks, like Gates’s Networks for School Improvement, 
Raikes’s Building Equitable Learning Environments network, and Bezos’s Early Childhood 
Research Fund, or other networks in which your foundations are invested in, helping to 
bridge research and practice and advance equity? 

© |f you could give one piece of advice or perspective to scientists earlier in their careers about 
engaging with the philanthropic community in education, what would it be? 


JUNE 2019 


Panel with representatives from the Institute for Education Sciences, the National Science Foundation, 
and the W.T. Grant Foundation at SERN’s annual scholarly convening 
@ Panelists introduce themselves and provide background on what kinds of research investments 
are made by each of their organizations. 
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How does research on students' mindsets and motivation show up in your organization's current 
research interests? 

What stands out to you in rigorous interdisciplinary research? What innovations have you seen 
succeed in encouraging and supporting interdisciplinary scholarship, given the unique features 
and demands of such work? 

Our community is increasingly thinking about how to make data more readily available to more 
researchers. What do you see as the value of democratizing access to data for education 
research and what is your organization doing to encourage this? What are the challenges and 
opportunities and how could different stakeholders help move the needle on this issue? 

When you think about our theme of Rigor, Relevance, and Inclusion in Education Research, what 
(interdisciplinary) research questions do you think the field hasn't wrestled with yet that it 
should be taking up? 

How would you characterize the broader dialogue in the field about inclusion and diversity in 
education research? Do you have any recommendations for how individuals and institutions can 
improve inclusion and diversity in education research? 

Many people have documented the factors that contribute to the gap between research and 
policy/practice (e.g., unaligned incentives, lack of translation skills and training). How is your 
organization working to reduce this gap? What have you learned about how research is used in 
practice that could influence how researchers approach their work? 

What are ways that your organization is specifically supporting emerging scholars? What about 
scholars at later stages in their careers? 


